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Week of April 28, 1975 
EEO DIRECTOR URGES BLACK GRADUATES 
TO BROADEN CAREER HORIZONS 

RALEIGH -- Graduates and students of Saint Augustine's College have been urged to 
seek employment opportunities in private industry and government at all levels by a top 
U.S. Labor Department official. 

Mrs. Velma McEwen Strode, director of the Labor Department's Office of Equal 
Employment Opportunity, also urged the prospective job seekers to use their college 
degree as a way to expand their career horizons. 

She added that in America's mobile society, careers can be combined, expanded and 
strengthened, and suggested her audience develop career plans and update these plans 
continuously. 

Mrs. Strode said that while minority women are making progress in the job market, 
much remains to be done. She noted that more. and more women are holding jobs previously 
stereotyped as "for men only." 

"Not only are such signs coming down," she said, "it's against the law to discriminate 
because of race, color, religion, national origin, sex or age." 

Mrs. Strode, herself a graduate of Saint Augustine's College, is the first woman 
to be guest speaker at the students honor assembly. 

She told the students "to take pride” in the opportunity to have been a part of this 
110-acre institution, and added that the best way of expressing gratitude is "to give 
of yourself." 

Return from time to time to Saint Augustine's, encourage new students, share your 
experiences, share of your abilities and time, she urged. 


She added that concern for other human beings and an active involvement in community 


affairs are qualifications still essential in the world of work. 


In focusing on the realities of the working world, she also pointed out that 
employers in private industry, federal, state and local government agencies are still 


(More) 
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looking for “a well-rounded human being" who also has technical and vocational skills. 


Mrs. Strode, a longtime leader in the field of civil rights and promoter of equal 


employment opportunity, was presented an award "for outstanding service to humanity." 
The award, which reflects her lifetime commitment and dedication, was presented 


by Dr. P.R. Robinson, president, on behalf of Saint Augustine's College, Raleigh, N.C. 





Week of April 28, 1975 


OVERTIME PAY CHANGES TO BENEFIT 2 MILLION WORKERS 
MAY 1 _-- MOSTLY HOTEL, MOTEL EMPLOYERS 


WASHINGTON -- Nearly 2 miilion workers will be entitled to overtime pay after 


fewer hours worked, beginning May 1, 1975, Secretary of Labor John T. Dunlop has announced. 


On that date, scheduled changes in overtime provisions of the Fair Labor 
Standards Act (FLSA) go into effect, 

The new rates will apply to employees who are now partially exempted 
from the basic FLSA overtime standard of time-and-a-half after 40 hours in a 
workweek . 

The largest group consists of 1,521,000 hotel and motel employees, 
currently entitled to overtime after 48 hours, This will be reduced to 46 
hours on May 1. 

Of this goup, 248,000 housekeeping and custodial employees will receive 
two further reductions--to 44 hours May 1, 1975; and to 40 hours May 1, 1977, 


The following groups are aiso currently entitled to overtime pay after 


alf after 44 hours, beginning May 1 


and private} 


regulation; 
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--48,000 bowling establishment employees; 

--40,000 seafood canning and processing employees; and 

-- telegraph employees of certain retail and service establishments, 

The new rates are required by the 1974 amendments to the FLSA. The 
amendments increased the minimum wage and extended FLSA coverage to 7.4 
million additional workers. Approximately 58 million American workers are 


currently subject to the act's provisions. ‘ 


Note to editors: Workers and employers needing more detailed information 


should contact the nearest Employment Standards Administration Wage and Hour 


Office, listed in most phone directories under U.S. Government, Department :-. 


of Labor. ° 
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950 MINORITIES, DISADVANTAGED TO TRAIN 
AS IRONWORKERS UNDER 2 MILLION CONTRACT 


WASHINGTON -- About 950 persons, mostly minority groups members, will be recruited 
as ironworker trainees under a $2,196,000 on-the-job training contract between the 
Department of Labor and a labor-management group for the ironworking industry. 

The U.S. Department of Labor announced that the 11-month contract renewal with the 


National Ironworkers and Employers Training Program will add the 950 persons in 26 states 


to the approximately 1,700 trainees in the program under the previous contract. 


Vietnam-era veterans will be given priority hiring rights during the recruitment. 


Trainees who are over the normal age limit for apprentices of 3] will not be barred 


from participation. 
The program seeks to make full use of trainees‘ experience in related work. 


Successful completers will enter the construction industry as journeyman Ironworkers. 


The National Ironworkers and Employers Training Program is a non-profit corporation 


” and empicyer 
ciation of Bridge, Structural 
of the 
cellaneous, Orn 
sjation of Reinforcing 
ciation 
trainees have achieved journeyman status since the first co 
was lin At 970. The four previous contracts amounted to $6.88 mil 


development and operation of new proje: 


nationadi 





STATE 


Alabama 


Arizona 
Arkansas 


California 


Colorado 
Connecticut 
Dist. of Col. 
a 
Delaware 
Florida 


Georgia 


Illinois 


Indiana 


Kentucky 


Massachusetts 
Michigan 
Mississippi 
Missouri 
Montana 


New Mexico 


New York 


Ohio 
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AREA 
Birmingham 


Mobile 
Sheffield 


Phoenix 
Little Rock 
Los Angeles 


Oakland 
Sacramento-Fresno 


San Diego 
San Francisco 
Denver-Pueblo 


New Haven 


Wilmington 
Miami 


Atlanta 
Savannah 


Chicago 

Evansville 
Indianapolis 

South Bend-Ft .Wayne 


Louisville 


Bos ton 
Springfield 


Marquette 
Jackson 


Kansas City 
St. Louis 


Albuquerque 


Albany 
Syracuse-Utica 


Cincinnati 
Columbus -Dayton 
Toledo 


_ AMOUNT 


$38,000 
"45 ,000 
34,000 
! 


$48,000 


"35,000 
| 


44,000 
49 ,000 
39 ,000 
35 ,000 
33,000 
50 ,000 
17,000 
94 ,000 
37 ,000 
44 ,000 


50,000 
34 ,000 


50,000 
6 ,000 
36 ,000 
11,000 
20,000 


49 ,000 
34 ,000 


33,000 
36 ,000 


36 ,000 
39 ,000 


40,000 
36 ,000 


21,000 
20 ,000 


39 ,000 
34 ,000 
8,000 


STATE AMOUNT 
$ 
117,000 
48,000 
35 ,000 


200 ,000 
50 ,000 
17,000 
94,000 
37 ,000 
44 ,000 


84,000 
50,000 
53,000 


20,000 


83 ,000 
33,000 
36 ,000 


75 ,000 
40,000 
36 ,000 


41,000 


81,000 


EST. NO. 


TRAINEES 
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STATE _ 
Oklahoma 


Pennsylvania 


South Carolina 


Tennessee 


Wyoming 


AREA © 


Oklahoma City 
Tulsa 


PATladelphia 
Pittsburgh 


Charleston 


Chattanooga 
Knoxville 
Memphis 
Nashville 


Corpus Christi 
Dallas-Ft. Worth 
Houston 

San Antonio 


Casper 


AMOUNT 


| 
$45,000 
50,000 


'39 ,000 
38,000 


34,000 


36 ,000 
35 ,000 
35 ,000 
35 ,000 


35 ,000 
50,000 
52 ,000 


45,000 


50,000 


EST. NO. 


STATE TOTAL TRAINEES 


$ 95,000 


77,000 
34 ,000 


141,000 


182 ,000 
50,000 
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LABOR DEPARTMENT OPPOSES 
WAIVER OF CHILD LABOR LAW 


WASHINGTON -- Emphasizing the Labor Department's efforts over the years to protect 
child labor, Assistant Secretary of Labor Bernard E. DeLury said letting children under 
12 work on farms is not the right way to give growers an adequate supply of harvesters. 

DeLury, who is assistant secretary for employment standards, testified before the 
House Subcommittee on Agricultural Labor against measures that would permit youths 
under 12 to work as hand harvesters on large farms. 

This partial waiver of the child labor provisions of the Fair Labor Standards Act 
(FLSA), DeLury said, would “reverse the trend of congressional enactments to improve 
the protection of children over the years." 

The legisiative proposals were prompted by the ruling of a three-judge federal 
court in Oregon last year in favor of the Secretary of Labor in Larry William Kelly 
et. al. v. Peter J. Brennan. 

The decision upheld the constitutionality of child labor provisions in the 1974 
amendments to the FLSA as they pertain tc children under 12 on larger farms. It 
specifically involved farms in Oregon and Washington. 

In response to arguments that older workers were not available to harvest crops, 


DeLury said unemployment “is proportionately greater in Oregon and Washington than in 
most other states." 

He said the Labor Department believes "that growers can find an adequage supply 
of labor." 

The proposed legislation would establish procedures under which an employer or 
group of employers could apply for a waiver from the Secretary of Labor which would, 
in effect, permit the employment of hand-harvest child labor in agriculture on a 


piece-rate basis. 


Several conditions would have to be met, and the waiver would require that employment 


(More) 
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be outside school hours and that children be local residents. 


Calling modern agriculture “a high risk industry," DeLury said children working in 


an area with large, complicated power-driven machines are endangered even if they are 


not allowed to operate the machines. 

“We understand the need to provide growers with an adequate supply of labor during 
the harvest season when the pressure to harvest their crops is at a peak," DeLury said. 
"We do not believe, however, with all due respect to the views of the backers of this 


legislation, that the employment of children under age 12 is the solution." 





Week of April 28, 1975 


MAIDS, JANITORS MUST BE PAID EQUAL WAGES, 
FEDERAL APPEALS COURT AFFIRMS ee 


WASHINGTON -- Maids and janitors must be paid the same wages even though their jobs 


are not exactly the same, a federal appeals court has held. 


The U.S. Court of Appeals for the Fifth Circuit (New Orleans) has affirmed a 


decision of the U.S. District Court for the Southern District of Texas in the case of 
Brennan v. Houston Endownment Company. 

The district court had held that the company's maids and janitors performed equal 
work within the meaning of the federal equal pay act. 

Bernard E. DeLury, assistant secretary of labor for employment standards, said 
"The victory is important. t is the first appeals court decision to uphold a finding 
of equal work where the specific custodial job tasks involved are not the same though 
the general job function is the same and the tasks are equal in skill, effort, and 
responsibility." 

The company had also asked the appeals court to overturn an injunction issued by the 
district court which covered all of the defendant's employees in all of its establishments, 
requiring the firm to adhere to the FLSA and to maintain adequate records. 

The Department's position is that injunctions issued in FLSA cases should be broad 
in scope to make the act most effective. 

In approving the scope of the injunction, the court of appeals decision supports 
that position. 

The defendant, a building management company owning office buildings in Houston, 
employed custodial workers. The Labor Department charged the firm with paying maids 
15 cents an hour less than janitors, alleging an equal pay violation. The company argued 
that th tasks did not overlapp and that the men used different equipment, requiring 
more skill and effort. 


21 WH Cas. 561. 73 CCH Lab. Cas. Par. 33, 022, (not yet officially reported), 
affirmed per curiam in an unpublished opinion March 26, 1975 (CA 5). 


Lf # # 
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HEARING ON PROPOSED JOB NOISE RULE 
SCHEDULED FOR JUNE 23 


WASHINGTON -- The U.S. Department of Labor will hold a public hearing beginning 
June 23 on a proposed standard that would protect workers against excessive workplace 
noise exposures. 

The Department aiso announced that published procedures for public hearings 
will be closely followed to assure full consideration of the issues and to prevent 
unduly lengthy proceedings. 

The Department's Occupational Safety and Health Administration (OSHA) announced 
the proposed noise standard on Oct. 24, 1974, requesting public comments no later than 
Dec. 9, 1974. To accommodate public requests for additional time, the deadlines were 
later extended to Jan. 22 and then to Mar. 21. 

The extended comment period has, in part, been responsible for the delay between 
the publication date of the proposal and the scheduled public hearing. 

Because of the unprecedented number of witnesses expected to present detailed 
testimony, OSHA also needed additional time to review current rules on hearing procedures. 
As a result, current procedures will be followed more closely than in the past at this 
and all future hearings. 

Requests to appear at the hearing, to begin at 9:30 a.m. June 23, in the 
Departmental Auditorium, Constitution Avenue between 12th and 14th Streets, NW, 


Washington, D. C. should be submitted by May 12, 1975 to J. Arnoldus, OSHA Committee 


Management Office, Room 200-MNWA, 1726 M Street, NW, Washington, D. C. 20210. 


OSHA will notify requestors who have submitted inadequate requests, allowing 


them 15 days to resubmit a request meeting the requirements. 
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JOB SAFETY, HEALTH QUARTERLY INSPECTION 
TOTAL TOPS 153,000 __ 


WASHINGTON -- A total of 153,577 workplace inspections and visits were conducted 
by the federal government and inspectors from 26 states Oct. 1 through Dec. 31, 1974, 


the U.S. Department of Labor has announced. 


Assistant Secretary of Labor John H. Stender, who heads the Department's Occupational 


Safety and Health Administration (OSHA), said that during the quarter, his agency 


conducted 19,366 inspections under federal rules. 

Of the 26 states, 16 conducted 22,381 inspections enforcing their own job safety 
and health laws. The remaining 10 states conducted 111,830 workplace visits under 
systems that do not yet fully meet federal approval criteria. 

The federal Occupational Safety and Health Act of 1970, encourages states to develop 
their own plans for job safety and health programs. To be approved by OSHA, a state 
plan must contain assurances that its program will be "at least as effective as" the 
federal program. OSHA retains enforcement authority in states without approved plans. 

The Labor Department also reported that OSHA conducted 6,261 workplace inspections 
during February 1975 

Stender said that as a resuit of those inspections , OSHA issued to employers 
5,094 citations alleging 26,161 violations of job safety and health standards. Proposed 
penalities totaled $675,214. 

From its inception Apr. 28, 1971, through Feb. 1975, OSHA made 213,424 inspections 
resulting in 145,261 citations alleging 750,743 violations, with proposed penalties 


totaling $18,861,841. 
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AREA EMPLOYMENT TRENDS FOR MARCH 

WASHINGTON -- The number of major labor areas with "substantial" (6 
percent or more) unemployment rose sharply to a record 105 in March with the - 
addition of 31 new areas. 

The rise from 74 in February to 105 among the 150 major areas surveyed 
each month was the highest total in any one month since the present 
classification system was started in May 1955. 

, The previous all-time high was in April 1961 when 101 areas were so 
classified, according to the Labor Department's Manpower Administration. 
Last March the number was 41. 

The 31 added areas was also a record increase for any one month. The 
previous record increase was 25, posted in March 1961, when classifications 


were made on a bimonthly basis. 


The 31 areas are Hartford and Stamford, Conn.; Atlanta, Ga.; Chicago. I11.; 


Evansville, Fort Wayne, Gary-Hammond-East Chicago, Indianapolis, South Bend, 
and Terre Haute, Ind.; Kansas City, Mo.; Omaha, Neb.; Albany-Schenectady-Troy, 
Binghamton, and Nassau-Suffolk, N. Y.; Asheville, Charlotte-Gastonia, and 
Greensboro-Winston-Salem-High Point, N. C.; Akron, Canton, and Dayton, Ohio; 
Allentown-Bethlehem-Easton, Erie, Johnstown, Pittsburgh, and York, Pa.; 


Salt Lake City-OQgden, Utah; and Kenosha, Madison, Milwaukee, and Racine, Wis. 


(more) 
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The worsening of the unemployment situation in most areas reflected 
primarily sizable employment losses in factory employment, mainly in the 
durable goods sector. 

Area classification changes in all areas, except Atlanta, Terre Haute, 
and Charlotte, resulted from significant job losses in the metals (primary 
or fabricated) and in the machinery (electrical or nonelectrical) industries. 

In Atlanta, the unemployment rise was largely due to significant job 
losses in food and kindred products, contract construction, and trade. 

In Terre Haute, cutbacks in paper and allied products and printing and 
publishing were largely responsible for the area unemployment rise. 

In Charlotte, widespread job losses in most area industries--the largest 
in textiles--contributed to the unemployment increase. 

Fort Wayne, South Bend, Kansas City, Erie, Johnstown, Salt Lake City-Ogden, 
Kenosha, Milwaukee, and Racine had payroll cutbacks in transportation 
equipment, in addition to employment losses in metals and machinery. 

In Albany, Akron, Pittsburgh, and York, additional declines were centered 
in stone, clay, and glass. 

In the Evansville, Indianapolis, Akron, and Dayton areas, layoffs in 


rubber and miscellaneous plastics contributed to the unemployment rise. 


In Stamford, Gary-Hammond-East Chicago, Indianapolis, Madison, and Racine, 


job losses in printing and publishing helped boost joblessness. 

In Asheville, Johnstown, and Salt Lake City-Ogden, cutbacks in apparel 
increased the jobless total. 

In Asheville and Dayton,-declines in chemicals and allied products 


were also reported. 
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In Greensboro, employment reductions in textiles and furniture and 
fixtures were reported; in Omaha, mining; in Binghamton, government. 

In the majority of areas, employment declines in construction and trade 
also contributed significantly to higher unemployment levels. 

The March ratings are based on state employment security agencies’ data on 
employment and unemployment for mid-January and on preliminary February figures. 

"Substantial" unemployment means the area has a jobless rate of six 
percent or more, discounting seasonal factors, with the rate expected to 


continue for at least two more months (March and April). 


The following table shows the unemployment rates (not seasonally adjusted) 


for each of the 31 areas added to the “substantial” category, based on the 

latest available complete data, the February statistics. The table also gives 

the January rates. Both January and February unemployment rates are preliminary. 
AREA JAN. 1975 RATE 


Hartford, Conn. 

Stamford, Conn. 

Atlanta, Ga. 

Chicago, I11]. 

Evansville, Ind. 

Fort Wayne, Ind. 
Gary-Hammond-East Chicago, Ind. 
Indianapolis, Ind. 

South Bend, Ind. 

Terre Haute, Ind. 

Kansas City, Mo. 

Omaha, Neb. 
Albany-Schenectady-Troy, N. Y. 
Binghamton, N. Y. 
Nassau-Suffolk, N. Y. 
Asheville, N. C. 
Charlotte-Gastonia, N. C. 
Greensboro-Winston-Salem-High Point, N. C. 
Akron, Ohio 

Canton, Ohio 

Dayton, Ohio 
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AREA JAN. 1975 RATE FEB. 1975 RATE 


Allentown-Bethlehem-Easton, Pa. 
Erie, Pa. 

Johnstown, Pa. 

Pittsburgh, Pa. 

York, Pa. 

Salt Lake City-Ogden, Utah 
Kenosha, Wis. 

Madison, Wis. 

Milwaukee, Wis. 

Racine, Wis. 
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Dear Consumer 


How Does Your Garden Grow? 
By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Have you ever planted, fertilized, tended and 
fussed over tomato seeds—and reaped a crop of 
tiny yellow cherry tomatoes instead of the large 
juicy beefsteaks you had expected? 

Happily, this doesn’t happen often. But when 
it does, there is a Federal law that can—with your 
help—protect other unwary consumers from raising 


the wrong crop. 


The law is the Federal 
Seed Act and it sets up 
this protective machinery: If 
your vegetable patch does 
not produce the crop prom- 
ised on the seed packet, write 
to your state department of 
agriculture, in the state 
capital. Hopefully, you saved 
the seed packet—and a few 
seeds, too. 

A state seed inspector will 
probably visit, to see your 
plants, the packet and the 
leftover seeds. He will work 
with the U.S. Department of 
Agriculture (USDA) to find 
out why you got the wrong 
kind of seed, If an entire lot 
has been mislabeled, the state 
will issue a “stop sale order” 
so the mislabeled seeds will 
not be sold to other con- 
sumers, 

If a consumer sustains 
a serious financial loss be- 
cause of such mislabeling, he 
might consider writing to 
the seed company, to seek 
compensation. An example 
might be a truck gardener 
who cannot find a market for 
the vegetable produced by 
the mislabeled seed. 

The Federal Seed Act 
also gives consumers addi- 
tional protection. It says 
that a certain percentage of 
your vegetable seed must 


germinate—begin to grow. 
The germination percentages 
—which are set by Federal 
standards— vary for each 
type of vegetable. 

You will not find these 
percentages on small seed 
packets of less than one 
pound, But you can get a 
complete list of Federal 
standards for germination 
percentages by writing to 
Seed 3ranch, Agricultural 
Marketing Service, U.S. De- 
partment of Agriculture, 6525 
Bellerest Road, Hyattsville, 
Md. 20782. 

You should also know that 
if seeds do not meet Federal 
standards, a seed packet 
must carry the words “Below 
Standard,” plus a statement 
of the actual percentage of 
germination. 

Federal law, of course, 
applies only to seeds dis- 
tributed in interstate com- 
merce. All 50 states have 
their own laws’ covering 
seeds marketed within a 
state’s boundaries. These 
laws are usually the ones 
that regulate the labeling of 
the “bulk seeds” you some- 
times see in local hardware 
stores. For information on 
your state’s law, write to 
your state agriculture de- 
partment. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department was created by an act of Congress signed by outgoing President 


William Howard Taft on March 4, 1913. 


The U.S. Department of Labor's 10 regional directors represent the Secretary of 
Labor in their areas and are responsible for the coordination of activities and 
evaluation and reporting on field operational effectiveness. 

## 4 

The Employees' Compensation Appeals Board considers and decides appeals from 

final decisions on cases arising from the Federal Employees’ Compensation Act. 
#44 

The United States Employment Service, under provisions of the Wagner-Peyser Act 

of 1933, provides assistance to states in establishing and maintaining a system of over 


2,400 local public employment offices in the states and territories. 


The Work Incentive Program was authorized by Social Security Amendments of 1967 
and 1971 to train and piace in productive employment potentially employable members of 


families receiving Aid to Families with Dependent Children. 








